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Funding Sources and Tips:
Why outcomes are important in
securing funding
Demonstration of program performance is becoming
increasingly important in funding decisions.

Accountability is a fact of life, but a more important reason
to evaluate program success is to promote excellence in
products and services. This focus on excellence is often
referred to as the “quality movement.”  A focus on
excellence and productivity will allow HS/HT sites to shine
as they report on their successes in changing the lives of
youth with disability through programs known for their best
practices and cutting-edge approach.

What outcomes do you describe when promoting your
High School/High Tech program?  Recently the Office of
Management and Budget (OMB) suggested four examples of
program outcomes:

� The number or proportion of participants exit the
program into a job

� The number or proportion of participants who
attain a certificate or a degree.

� The change in earnings after the program
compared to before the program.

� The total program cost per placement in a job.

Other examples might be attendance in school,
drop-out rate, or changed course patterns.  The National
Collaborative, along with some volunteer HS/HT program
coordinators, is looking at appropriate HS/HT outcomes.

Program evaluation, which provides data and methods
for tracking such performance and results, is not just an
accountability tool. Program evaluation also provides a
framework for self-assessment and continuous program
improvement.  By collecting and reporting results on our
programs, we learn what is working and what needs
improvement.
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This leads to development of stronger
programs for youth with disabilities.  Having
sound program information readily at hand
also will bolster HS/HT’s position when sites
submit funding proposals, apply for
foundation grants, recruit local leaders as
mentors, set up site visits, invite speakers, and
seek supporters.

NEA FOUNDATION FOR THE
IMPROVEMENT OF EDUCATION
(NFIE)

The NEA Foundation for the Improvement of
Education (NFIE) “envisions a future in which
public education in America provides all of its
students with a world-class education.”
(Source: http://www.nfie.org/about.htm,
1/21/03). The mission of The NEA Foundation
is to empower public education employees to
innovate, take risks, and become agents for
change to improve teaching and learning in
our society.   (Source:
http://www.nfie.org/publications/AR2001.p
df, 1/21/03).

The foundation awards grants to educators
who propose innovative and promising ways
to help all students experience academic
success and reach their full potential, especially
those who have been historically underserved
by society's institutions. (Source:
http://www.nfie.org/about.htm, 1/21/03).

Site Spotlight
United Cerebral Palsy of Cleveland,
Ohio

Follow-up of the High School/High Tech
students will provide information every site
needs to demonstrate programmatic impact.

The High School/High Tech program at
United Cerebral Palsy of Cleveland, Ohio has
developed a longitudinal follow-up instrument
that has been used for 2 years and gives
program Director Cheryl Crahen evidence of
what happens to the program’s students after
leaving high school.

“Although for initial graduates, the form is
mailed, most responses are received via follow-
up calls, or from students themselves when I
see them at events towards the end of the
school year”, says Crahen.  “Return of forms
by mail is limited.”

The instrument used by UCP has two sections
– one that is completed the summer after high
school graduation, and another that is done at
each of the next four years.  For the first
summer section, students provide their plans
for post-high school graduation (employment,
2 year college, 4 year college, or technical
school), and feedback about the beneficial
experiences of the High School/High Tech
program.

The second section for next 4 years asks only
the College and major, the grade point average
(GPA), accommodations, and other comments.
This is a phone follow-up survey using a
phone number from the first section. As time
goes on, phone numbers are disconnected and
mail and email addresses are no longer valid.
Sample sizes for graduates have varied from
48% to 100% (latter figure for new graduates.)
The sample size must be given and taken into
account when considering the validity of data.

UCP then groups the collected data to get
percentages and averages for students at
graduation follow-up and at one to four years
post graduation.
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Cheryl believes that “in order to gather,
analyze and revise an effective longitudinal
instrument, one could benefit from a research
assistant.  The larger sample of students we
can reach, the more valid the analysis of data,
and hopefully more funding.”

Industry Connections
Disability Mentoring Day,
2002

On October 16, 2002, the Office of Disability
Employment Policy, in collaboration with the
American Association of People with
Disabilities (AAPD), hosted the annual
celebration of National Disability Mentoring
Day.  Mentoring Day promotes the
employment of students and job seekers with
disabilities through job shadowing and
personal mentoring with volunteers at public
and private places of employment.

More than 3,000 job seekers and students with
disabilities in local communities in almost 40
states and the District of Columbia, plus Puerto
Rico, and the U.S. Virgin Islands participated.
In addition, for the first time National
Disability Mentoring Day went international
with young people with disabilities from New
Zealand and Kosovo participating in the
celebration.

Patterned after mentoring and job shadow
days associated with African American History
Month, Hispanic Heritage Month, and the
annual Groundhog Job Shadow Day, Disability
Employment Mentoring Day was a chance for
young people with disabilities to gain insight
into career options both within and outside
government, as well as an opportunity to
better understand the connection between
what they learn in school and their future
plans for employment.

Young people with disabilities between the
ages of 15 and 25 spent part of their day in the
workplace shadowing an employee as he or
she went through a normal day on the job.

Disability Mentoring Day also provides a
chance for business professionals to discover
the talent and productivity that people with
disabilities contribute to any company.  This
year, national sponsors from the private sector
included:
� American Airlines
� AOL Time Warner
� BellSouth
� The Boeing Company
� Cingular Wireless;
� Citigroup Corporate & Investment Bank
� Darden Restaurants and its operating

companies
� Red Lobster
� Olive Garden
� Bahama Breeze and Smokey Bones
� General Motors
� Hewlett-Packard
� Independence Technology,

a Johnson & Johnson Company
� Microsoft Corporation
� Pitney Bowes
� SunTrust Banks, Inc.
� TecAccess
� Verizon

As more youth with disabilities gain exposure
into available career opportunities, and as
employers and the general public are made
more aware that people with disabilities
represent a massive resource for sustaining our
national economy and well-being, the
employment goals of the Americans with
Disabilities Act will be realized.  Hopefully,
students will be able to see the connection
between what they learn in school and what
career options might be available to them.
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If you are interested in involving your High
School/High Tech students in the next
Disability Mentoring Day on October 15, 2003,
please visit AAPD’s website at
http://www.aapd.com.

Many individuals and organizations around
the country volunteer to be local coordinators
for Disability Mentoring Day sites.  Take a look
at AAPD’s website to determine if your area
has a local coordinator.  If they do not and you
are interested in getting involved, contact
AAPD at ndmd@aapd-dc.org or (800) 840-8844.

High School/High Tech
News and Announcements

Expanded Bulletin
We have expanded our High School/High
Tech Bulletin to bring new information to all of
you.  This Bulletin will have the same funding
information as in the previous Funding
Bulletins while also including information and
examples related to the four design features of
High School/High Tech programs:
Preparatory Experiences, Connecting
Activities, Work-based Experiences, and
Leadership Development.

Our goal is to bring you helpful guidance for
the design features in the same way the
Funding Bulletin brought you useful
information about funding.

Able-Disabled Advocacy wins NFI
Award
Congratulations to Able-Disabled Advocacy,
one of the High School/High Tech sites, which
was awarded one of the first New Freedom
Initiative Awards (NFI) late last year.
Secretary of Labor Elaine L. Chao and
Assistant Secretary Roy Grizzard presented the
awards to three organizations and one
individual for exemplary and innovative
public-private partnership efforts in furthering

the employment objectives of the President's
New Freedom Initiative. (Source:
http://www.dol.gov/odep/, 1/21/03)

The New Freedom Initiative Award was
established by the Department of Labor in 2002
to encourage public-private partnerships to
develop and implement comprehensive
strategies to enhance the ability of Americans
with disabilities to enter and advance within
the 21st Century workforce. Such strategies
include increasing access to assistive
technologies and utilizing innovative training,
hiring and retention strategies.
Able-Disabled Advocacy is a non-profit
organization in San Diego County.  They run
a variety of programs in addition to HS/HT.
Their program year goals for 2002 included
enrolling 444 participants and placing 318 in
jobs. As of July (the deadline for the award
application), Able-Disabled Advocacy had
enrolled 464 participants and had placed 280
people with disabilities. (Source:
http://www.dol.gov/odep/newfreedom/reci
pients.htm, 1/23/03)

E-Blasts Sent in January 2003
with Upcoming Deadlines

NFIE Innovative Grants Program
The NEA Foundation for the Improvement of
Education (NFIE) grants provide opportunities
for teachers, education support professionals,
and higher education faculty and staff to
engage in high-quality professional
development and lead their colleagues
in professional growth. These grants are
available in two categories:

Learning & Leadership Grants
The grant amount is $1,000 for an individual
and $3,000 for a study group. The NEA
Foundation will award up to 75 grants per
year.
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Innovation Grants
The grant amount is $2,000. The NEA
Foundation will award up to 250 grants per
year.
Deadline for both categories: March 15, 2003
For more information, visit: 
http://www.nfie.org/programs/grantguides.
htm

Department of Education
Office of Special Education and
Rehabilitative Services: Research and
Innovation to Improve Services and
Results for Children with Disabilities
CFDA#: 84.324M & 84.324R
The purpose of the program is to produce, and
advance the use of, knowledge to improve
educational and early intervention results and
outcomes for infants, toddlers, and children
with disabilities.
Model Demonstration Projects for Children
with Disabilities (84.324M)
Deadline: March 14, 2003

Outreach Projects for Children with Disabilities
(84.324R)
Deadline: March 28, 2003
Funding for both priorities-14 grants up to
$175,000.

For more information, visit:
http://www.ed.gov/legislation/FedRegister/
announcements/2002-4/122402d.html

Application:
http://www.ed.gov/GrantApps/#84.324

PEPNet Promising and Effective
Practices
PEPNet, created and managed by the National
Youth Employment Coalition (NYEC), is a
system and an information source, based on
practice and research, for identifying and
promoting what works in youth employment
and development. Since 1996, over 200

initiatives have completed the PEPNet
Application for Recognition and undergone
the rigorous review process, with 61
recognized as PEPNet Awardees.

PEPNet Application Benefits:
• Framework for Improvement
• Access to PEPNet Knowledge Base
• Free External Evaluation/Feedback from
PEPNet Review Board
Benefits for PEPNet Promising Programs:
• All Benefits listed above
• Certificate of Designation
• Listed in NYEC Newsletter and Website
• Discounts at PEPNet Institutes
Benefits for PEPNet Awardees:
• All Benefits of PEPNet Promising Programs
• Awards Ceremony and Plaque
• Nationally Recognized Exemplar of Effective
Practice
• External Validation
• Promotion, Publicity, Visibility
• Contribute to PEPNet Knowledge Base
Deadline: April 8, 2003.
For more information, visit:
http://www.nyec.org/pepnet/apply.html

Staples Foundation
Staples Foundation for Learning is accepting
grant applications to support job training and
education programs.

"Launched in 2002, Staples Foundation for
Learning is a charitable foundation that reflects
the belief that education is an investment in the
future of our communities. The mission of
Staples Foundation for Learning is to provide
funding to programs that support or provide
job skills and/or education for all people, with
a special emphasis on disadvantaged youths.
Guided by this mission, the Foundation seeks
to support causes that teach, train, and inspire
people from all walks of life and diverse
backgrounds." (Source:
http://www.staplesfoundation.org, 1/21/03)



February 2003
Volume 3, Issue 3

6

Eligibility: Private non-profits (tax-exempt
classification under 501(c)(3) of the Internal
Revenue Code) with experience in job training
and education.
Funding: There is no range or limit on the
amount of the grant that is awarded through
the foundation. Grants will be awarded on a
case by case basis.
Deadline: The Board of Directors for the
Staples Foundation for Learning meets
quarterly to review grant proposals. Proposals
must be received in their entirety at least 4
weeks prior to the next board meeting. The
next board meeting is April 1, 2003.
For more information, visit:
http://staplesfoundation.org/

ENTRY POINT!
ENTRY POINT! is a program of the American
Association for the Advancement of Science
(AAAS) offering Outstanding Internship
Opportunities for Students with Disabilities in
Science, Engineering, Mathematics, Computer
Science, and some fields of Business.

"The American Association for the
Advancement of Science (AAAS) has
developed unique partnerships with IBM,
NASA, Texas Instruments, JPMorganChase,
and the National Science Foundation to meet
their human resources needs.

Working with its partners, AAAS identifies
and screens undergraduate and graduate
students with disabilities who are pursuing
degrees in science, engineering, mathematics,
computer science, and some fields of business,
and places them in paid summer internships."
(Source, http://www.entrypoint.com,
1/21/03)
Funding/Support: Paid summer internships.
Eligibility:
1. Full-time undergraduate or graduate
student, with a disability, majoring in a science
or engineering field. Some fields of business
are also considered.
2. B average or better
3. U.S. citizen or right-to-work permit

Deadline: These opportunities fill up quickly,
so apply as soon as possible. Placements will
be announced by April 30, 2003, or earlier.

Contact Information:
Laureen Summers
AAAS Project on Science, Technology and
Disability
1200 New York Avenue, NW
Washington DC, 20005-3920
(202) 326-6649 Phone (Voice/TDD)
(202) 371-9849 Fax
lsummers@aaas.org

For  more information, visit:
http://ehrweb.aaas.org/entrypoint/apply.ht
ml

The National Collaborative on Workforce and Disability for Youth is working to ensure that youth with disabilities can access high
quality services that will result in future employment and independent living.  The Collaborative will help to build the capacity of the
nation's workforce development system and its workers to assist youth with disabilities.  The Collaborative supports the goals
President Bush's New Freedom Initiative goal to integrate Americans with disabilities into the workforce.

As part of the Collaborative, InfoUse will e-mail a bulletin and grant announcements periodically to the High School/High Tech
sites. The purpose of these materials is to provide the latest information on funding opportunities, offer tips on grant or foundation
proposal writing, profile successes and innovations, High School/High Tech design features, identify interesting industry
connections, and inform sites about significant program news and announcements.


