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Annual Data from High School/High
Tech Sites

For the past few months, data collected from High School/High
Tech (HS/HT) sites concerning the 2001-2002 school year has
been included in the Bulletin to illustrate particular issues.  In this
Bulletin, we will present a summary of all the data collected
during the 2001-2002 school year.

These data will help those of you writing proposals who want to
discuss the breadth of HS/HT nationally.  Others can present
these data to potential customers (students, schools, companies,
or employers).  The number of HS/HT sites and the number of
students being served may surprise some of you, while others
may gain a deeper understanding of the breadth and dedication
of the community doing work like your own.

Summary of High School/High Tech Data Collection
for School Year 2001-2002
Participating Sites

• 47 out of 58 sites reported (81%).

• Of the 47 reporting sites, 26 sites were developing sites, 15
were fully developed sites, and six were reorganizing sites.

Customers (Students)

• 1,629 students were served in the 2001-2002 school year by
these 47 sites (averaging 34.7 per site).

• Males participated at twice the frequency of females (66.9%
were males).  Individual site populations varied from 28.6%
male to 100% male.

• Almost one-third (32.4%) of the students participating were
seniors; juniors accounted for an additional 27.1%.  Two
programs served only students who were out of school.

• Over half (53.9%) of HS/HT students were white non-
Hispanic, while about one-fourth (25.5%) more were black
non-Hispanic students.
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• More than two-thirds (67.3%) of students
had a specific learning disability.  The next
most frequent disabilities reported were
emotional disturbance (6.9%), mental
retardation (4.2%), and orthopedic
impairments (4.2%).

• About one-fourth (23.1%) of students were
clients of Vocational Rehabilitation (VR),
while nearly the same amount (23.0%) were
clients of Workforce Investment Act (WIA).

Customers (High Schools)

• The 47 programs reported working with 278
high schools, averaging almost six schools
per site.

• The range was from 1 to 20 schools for a site.

Customers (Companies)

• Forty-six programs reported working with
773 companies, ranging from 1 to 87
companies in a site.  The most common
industries represented were Education and
Training (18.5%), Telecommunications
(16.7%), and Health Services (13.3%).

• Altogether, 185 of the companies (25.8%)
worked with HS/HT sites to provide career
preparation activities.

• Most companies (69.3% of all companies)
assisted HS/HT sites in Design Feature III:
Work-Based Experiences, while 26.6% of
companies assisted in Design Feature IV:
Leadership Development, 25.6% assisted in
Design Feature I: Career Preparation, and
14.7% assisted in Design Feature II:
Connecting Activities.

Activities

• Within Design Feature I: Career Preparation,
50.2% of all HS/HT students (818 students)
received career assessment, 65.3% (1,064)
received opportunity awareness, and 71.9%

(1,171) received work-readiness skills from
the HS/HT programs.

• In Design Feature II: Connecting Activities,
HS/HT sites provided linkages to
workforce preparation to 44.3% of all
HS/HT students (722), transportation to
36.8% (599), linkages to post-secondary
education to 32.7% (533), academic tutoring
to 11.7% (191), and assistive technology to
6.8% (110).

• For Design Feature III: Work-Based
Experiences, HS/HT sites provided
industry visits to 60.3% of all HS/HT
students (982), job shadows to 29.0% (473),
and paid internships to 20.7% (337).

• Paid internships averaged $6.25 per hour
for 20 hours per week for six weeks.  The
highest reported wage was $9 per hour.
The lowest reported wage was $5.15, the
federal minimum wage (seven sites
reported this wage).  The longest duration
was 22 weeks.  The longest work week was
a full 40 hours.  The shortest duration was
three weeks and the shortest work week
was four hours.

• For Design Feature IV: Leadership
Development, sites provided goal setting
for 44.3% of all HS/HT students (722), self-
advocacy to 41.6% (677), role models to
24.7% (402), conflict resolution to 19.3%
(314), leadership training to 18.7% (305),
and mentors to 18.4% (300).

Outcomes

• One hundred and sixty-seven students had
completed two years of the HS/HT
program at the end of the 2001-2002 school
year.

• Ninety-one students enrolled in vocational
training after the 2001-2002 school year.

• Seventy-four students enrolled in two year
colleges.
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• Twenty-two students enrolled in four year
colleges.

• Of those students who did not enroll in post-
secondary education, 55 were employed
full-time six months after the end of the
2001-2002 school year.  Another 32 students
were working part-time.

• The average monthly wage for those with no
postsecondary education who were
employed full-time ranged from $800 to
$1,500.  The average monthly wage for those
with no postsecondary education who were
working part-time ranged from $200 to $945.

• The average monthly wage for those with
postsecondary education who were
employed full-time ranged from $900 to
$2,500.  For part-timers, the average monthly
wage ranged from $200 to $974.

• Thirty-five HS/HT graduates returned to be
mentors for their HS/HT program.

• Fifty-four HS/HT graduates were hired by
companies that helped the HS/HT program.

Resources

• Forty sites reported budget information.
The total budget for all reporting sites in
2001-2002 was $2,253,365.  For 2002-2003, 38
sites estimated the total budget to be
$2,228,793.

• The average budget for the 40 reporting sites
in 2001-2002 was $56,334.  For 2002-2003, the
38 reporting sites estimated an average
budget to be $58,652.

• The highest budget for 2001-2002 was
$298,290.  For 2002-2003, it was estimated to
be $330,000.

• Employers were estimated to have
volunteered 1,707 days in 2001-2002.
Parents volunteered 362 days; board
members volunteered 130; other volunteers
added an additional 374 days.

E-Blasts of note sent in
September
Next Generation Grants

The Corporation for National and Community
Service announces the availability of
approximately $4,000,000 to award Next
Generation Grants to eligible nonprofit
organizations. The purpose of these grants is to
foster the next generation of national service
organizations by providing seed money to help
new and start-up organizations, and
established organizations proposing new
projects or programs, to plan and implement
new service programs that have the potential
of becoming national in scope.  These grants
will fund innovative strategies to engage
volunteers in service effectively, resulting in
measurable outcomes to beneficiaries and
participants.

The Corporation is seeking innovative models
that fall under at least one of three service
areas: programs that engage individuals in an
intensive commitment to service in
communities (defined as serving at least 40
hours per week), volunteer programs for
seniors (age 55+), and programs that connect
service with education.

Organizations may focus on various issue
areas including, but not limited to, education,
environment, health and human services,
homeland security, public safety, or other
critical areas.

Eligible applicants for this funding are
nonprofit charitable organizations such as
public charities, community organizations
(faith- based and secular), private foundations,
and individual schools.  Applicants other than
individual schools will generally have an
annual operating budget of $500,000 or less.

The Corporation must receive concept paper,
budget, IRS form 990, and a completed Survey







October 2003

Volume 4, Issue 1

6

directly.  These demonstration grants will begin
or expand the delivery and implementation of
"customized employment" strategies for
homeless individuals with disabilities so that
they may live, work, and fully participate in
their communities.

Grant Recipient & Amount

Worksystems, Inc.
Portland, OR
$625,000

Boston Private Industry Council
Boston, MA
$622,912

Private Industry Council of San Francisco,
Inc.
San Francisco, CA
$624,823

Indianapolis Private Industry Council, Inc.
Indianapolis, IN
$623,951

City of Los Angeles Workforce Investment
Board
Los Angeles, CA
$625,000

Working for Freedom, Opportunity and Real
Choice Through Community Employment
(WorkFORCE) Action Grant Initiative
($1,717,036):

These grants continue ODEP's development
and documentation of programs that address
the capability of individuals transitioning from
segregated environments, such as nursing
homes and institutions to successfully
participate in community employment through
utilization of customized strategies. These three
new grants will continue this effort, begun by
ODEP in FY'02, to begin or expand the delivery
and implementation of customized community
employment opportunities for individuals with
disabilities so that they may live, work, and
fully participate in their communities.

Grant Recipient & Amount

WayStation, Inc.
Frederick, MD
$620,646

The Arc of Tennessee
Nashville, TN
$625,000

Columbia River Mental Health Services
Vancouver, WA 98661
$471,390

High School/High Tech (HS/HT) State
Development and Implementation Grants
($1,586,396.00):

These grants assist states, working in
partnership with the State Workforce
Investment Board, in implementing a
statewide HS/HT program, in integrating the
HS/HT program into youth services funded
under the Workforce Investment Act, and in
ensuring sustainability of the HS/HT program
through state-level management and
coordination.  HS/HT is career development
program designed to provide high school aged
youth with disabilities with an opportunity to
explore careers or gain further education that
may lead to technology-related careers.  These
programs provide both in-school and out-of-
school youth with disabilities with year-round
work-based learning activities, including
corporate site visits, mentoring, job shadowing,
guest speakers, after school activities and
summer internships.

Grant Recipient & Amount

HS/HT State Implementation Grants

Michigan Department of Career
Development
Lansing, MI
$225,000

Ohio Governor's Council on People with
Disabilities
Columbus, OH
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$225,000

Delaware Department of Labor, Division of
Vocational Rehabilitation
Wilmington, DE
$225,000

Colorado Business Leadership Network
Colorado Springs, CO
$224,990

The Able Trust
Tallahassee, FL
$225,000

HS/HT Development Grants:

Bethany Public Schools
Bethany, OK
$225,000

Maryland State Department of Education
Division of Rehabilitation Services
Baltimore, MD
$224,997

Innovative State Alignment Grants for
Improving Transition Outcomes for Youth
with Disabilities through the Use of
Intermediaries  ($3,856,557.00):

This grant initiative assists states to conduct
resource mapping to assess their youth service
delivery infrastructure in light of evidence-
based transition operating principles. The
grants are also intended to help states in: 1)
developing, implementing, and evaluating a
cross-agency multi-year state plan to improve
transition outcomes for youth with disabilities
through blending and/or braiding of federal,
state, and community resources and the use of
local intermediary organizations; and 2)
conducting local pilot demonstrations to
determine how, through community
partnerships, intermediary organizations can
best be used to ensure that youth with
disabilities obtain transition services consistent
with evidence-based operating principles.

Grant Recipient & Amount

Innovative State Alignment Grants

New Hampshire Workforce Opportunity
Council
Concord, NH
$500,000

State of Iowa, Division of Vocational
Rehabilitation Services
Des Moines, Iowa
$499,243

Vermont Department of Employment and
Training
on Behalf of the Human Resources
Investment Council, Montpelier, Vermont
$499,131

Alaska Department of Labor and
Workforce Development, Division
Partnerships
Anchorage, AK
$500,000

Minnesota Governor's Workforce
Development Council
St. Paul, MN
$500,000

Massachusetts State Workforce Investment
Board
Boston, MA
$500,00

California Workforce Investment Board
Sacramento, CA
$500,000

Department of Local Affairs/Colorado
Workforce Development
Denver, CO
$358,183
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Intermediary Grants for Mentoring Youth
with Disabilities ($880,710.00):

The purpose of these grants, representing a
collaborative effort between ODEP, DOL's
Center for Faith- Based and Community
Initiatives, and the Rehabilitation Services
Administration of the Department of Education,
is to build the capacity and knowledge of faith-
based and community organizations to provide
mentoring services to young people with
disabilities through the funding of intermediary
organizations. A substantial portion of the
award will be sub-awarded by the intermediary
to eligible local faith-based and community
organizations to conduct mentoring activities
including but not limited to adult and peer
mentoring, e-mentoring, tutoring, job-
shadowing, service learning, leadership
development, and youth development. Grant
funds may be used for activities that establish,
implement, or support a mentoring program for
youth with disabilities.

Grant Recipient & Amount

Partners for Youth with Disabilities, Inc.
Boston, Massachusetts
$150,000

Oregon Health & Science University's
Center for Self-Determination (CSD)
Portland, Oregon
$150,000

South Coast Business Employment
Corporation
Coos Bay, Oregon
$149,967

Access Living of Metropolitan Chicago
Chicago, Illinois
$150,000

Pangea Foundation
San Diego, California
$149,677

Maine Mentoring Partnership, Inc.

Augusta, Maine
$131,066

Customized Employment Grant Initiative
($3,427,459):

The Customized Employment Grant Initiative,
begun by ODEP in FY'01, provides funding
support to selected Local Workforce
Investment Boards, to demonstrate how the
workforce development system can better
serve persons who are significantly disabled.
The Local Board will be the lead entity in a
consortium/partnership of public and private
entities, to build the capacity in local One-Stop
Centers to provide customized employment
services to those persons with disabilities who
may not now be regularly targeted for services
by the One-Stop Center system.  Grants funded
under this program will also provide a vehicle
for Local Boards to systemically review their
policies and practices in terms of service to
persons with disabilities, and to incorporate
new and innovative practices, as appropriate.

Grant Recipient & Amount

Chicago Workforce Board
Chicago, IL
$750,000

Montgomery County Workforce
Investment Board
Rockville, MD
$591,046

Workforce Investment Board of Herkimer,
Madison and Oneida Counties
Utica, NY
$618,619

Genesee/Shiawassee Workforce
Development Board
Flint, MI
$750,000

Montana Job Training Partnership, Inc.
Helena, MT
$717,794




